HR SOLUTIONS TO HELP |
EMPLOYERS

Your business.

Your employees. _
Your responsibility. |
Our guidance, your peace of mind. &

1

N

{

\

S0, maybe you've got your pension and benefits How we help

sorted. Perhaps you'’re looking at other HR issues?
Partnered services providing access

w m In this fast-changing working environment, maintaining to expert specialist HR and legal
m an efficient HR function and process can be difficult, advice and guidance

(PLAN] m (R especially for smaller & medium sized employers.
w Strong, up-to-date HR processes and practices are vital to
m the effective management of a business and its employees.  Taijlored, proportionate and added-
value solutions that are proportionate

» Are your HR practices and processes up to date? .
and directly relevant to you

» Could your employment contracts & handbooks benefit from a review?

» Maybe you're struggling with the HR function and are looking for a more

cost-effective solution? One-off projects through to full HR

» Perhaps you’ve heard about how salary exchange (or sacrifice) can save functions. Remote, off-site or on-site.

you and your employees money, and you need help to implement it?

Does any of this sound familiar? Do you face these challenges? ) . ) )
Assistance with recruitment — helping

This is where we come in. you to attract and appoint the best.

Our expert partnered HR consulting solutions deliver value-added advice
and guidance that is tailored and directly relevant to you.

* HR functions — remote, on-site / * Help with recruitment — Employee management and
off-site assessment, vetting, interviews engagement technology solutions that
* One-off projects & reviews * HR systems & technology aid efficiency and effectiveness

= Salary exchange — design, implementation, technology, engagement

Whatever your requirement, our solutions provide a cost-effective answer,

without the expense of an in-house team. Informed decision-making through

HR consulting made simple. jargon-free advice, delivered quickly,
efficiently and simply

Welcome to simplicity.

Outdated HR processes and practice can hinder development for your m
business and in extreme instances, potentially lead to legal claims. . w - i .
Minimise your risks and enhance your business through effective, E_‘m

compliant and up-to-date HR functions. Pantiles Chambers, 85 High Street
Tunbridge Wells, Kent. TN1 1XP

. NG . 5 . t: 01892 576 290
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HR consulting tailored to your vision and strategy.
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